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On behalf of Opal Network Alliance: A Multicultural Conference Dedicated to Empowerment for
Women, we are interested in finding skilled speakers who can contribute to our program with
informed, thought-provoking, and expert information on issues related to personal transformation
and business. The Opal Network Alliance seeks to inspire learning and empower women to build
stronger alliances through networking and multicultural partnerships. To be considered as a
speaker, we are asking candidates to complete the online submission form below. (Please print):

Speaker’s Invitation Form

Candidate:
Title: Organization:
Last: First: MI:

Mailing Address:

Address:

City: State: ZIP:

Phone: Email: Website:

Description of topic you would like to address:

Five Points attendees will learn from your presentation:

1.

2.

3.

Please fill out both pages of this form and email to: info@onatoday.com



mailto:info@onatoday.com
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Speakers Invitation Form (Cont’d)

Book title(s) or articles you’ve written:

1.

2.

Video / URL address of previous speeches:

Biography: (200 words or less)

By submitting this form you are certifying that the information provided is complete and accurate in every manner.
We will not consider submissions that are incomplete.

All applicants will be evaluated through a review process that is based on specific criteria setup by our advisory
board. Our goal is to recruit the best combination of talent and presentation skill who offer fresh ideas and quality
substance in content. We are looking for speakers who inspire, build community, and provide actionable tools to
attendees. There is a strict “no selling from the stage” policy. Submitting this form places your name into the pool of
possible speakers that will be considered by the Opal Network Alliance. But, it does not guarantee a speaking
position.

Submissions for consideration are ongoing and respective of Opal Network Alliance event dates.

Thank you for your interest. We appreciate your submission.



